EQUAL EMPLOYMENT

OPPORTUNITY

The Company

proudly provides

equal employment
opportunity for all cast,
crew, and applicants.

The Company proudly provides equal employment
opportunity for all cast, crew and applicants and makes
employment decisions consistent with this principle.

EMPLOYMENT DECISIONS

The Company’s employment actions and decisions - including
recruitment, hiring, promotion, compensation, demotion,
transfer, layoff, termination and training — are made without
regard to a cast or crew member’s actual or perceived race
(including traits associated with race, such as hair texture, hair
type or protective hairstyles), religion, color, sex (including,
pregnancy, childbirth, breastfeeding and related medical
conditions), sexual orientation, gender, gender identity,
gender expression, national origin, ancestry, age, marital
status, military or veteran status, medical condition, genetic
information or disability (mental or physical). The Company
complies with any federal, state or local law that provides for
additional categories of protection.

See also the Disability Accommodation policy.

HARASSMENT

This policy also prohibits harassment based on any of these

protected categories. See the Prohibition of Harassment and
Bullying policy for additional detail.
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RAISING CONCERNS

Cast and crew who believe they have been harassed or
discriminated against, or are otherwise aware of a violation

of this policy, should follow the procedures outlined in the
Speak Up policy. These procedures include notifying their
immediate supervisor, department head, Unit Production
Manager, Human Resources and/or Employee Relations
partner, or they can call the Company Guideline at 1-800-
699-4870. Cast and crew in California may also contact the
California Civil Rights Department at 1-800-884-1684 or online
at https://calcivilrights.ca.gov.

The Company will not tolerate retaliation against a cast or
crew member who has raised a concern in good faith or has
cooperated with an investigation into a concern.

Any cast or crew member found to have violated this Equal
Employment Opportunity policy will be subject to discipline,
which may be termination.
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and affiliated companies
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